
DOING BUSINESS

THE COMPREHENSIVE GUIDE 

IN SWEDEN



THE COMPREHENSIVE GUIDE TO 
DOING BUSINESS IN SWEDEN

Foreword

Welcome to "The Comprehensive Guide to Doing Business in Sweden"!
This guide offers you a practical overview to navigate Sweden's business environment, it is 
tailored to provide you, the reader, with a clear understanding of what it takes to 
successfully explore, establish, and expand your business in this dynamic market.

After reading this guide, you'll have the necessary insights into Sweden's legal and 
regulatory frameworks, key business sectors, and the cultural dynamics of Sweden. We 
cover essential steps for market entry, from obtaining the necessary permits to 
understanding employment laws, ensuring you have clear understanding of the Swedish 
business landscape.

I have compiled this guide to answer the many questions that we have come across in 
amazing conversations with entrepreneurs and business people over the last years. This 
guide is intended to be your starting point, offering insights into Sweden from a business 
perspective. 

12th January 2024 
Gothenburg, Sweden

Niklas Hägerklint



Sweden stands out in Europe as a dynamic hub for business and innovation, driven by a 
robust economy, a commitment to research and development, and a high quality of life. Its 
strategic location in Northern Europe makes it a gateway for companies looking to enter 
the Nordic and Baltic markets, offering a stable and transparent business environment.

SWEDEN AS A LEADING BUSINESS HUB IN EUROPE

Sweden’s economy is characterized by 
competitiveness and diversification, underpinned by 
strong public-private partnerships and a history of 
fostering innovation. The country’s business-friendly 
policies, such as relatively low corporate tax rates and 
incentives for international businesses, make it an 
attractive destination for investment. Sweden's 
commitment to sustainability and digital 
transformation is evident in its urban planning and 
business practices, setting a benchmark for modern 
economies.

The Swedish government promotes an open-market 
economy with minimal barriers to global trade, 
encouraging foreign direct investment. The nation’s 
infrastructure is top-notch, with excellent 
transportation networks and digital connectivity, 
providing a solid foundation for businesses to operate 
efficiently. Furthermore, Sweden’s workforce is one of 
the most well-educated and proficient in English in 
Europe, facilitating smooth international collaboration.

KEY INDUSTRIES AND INNOVATION SECTORS IN SWEDEN

Sweden’s economy is well-balanced with a mix of traditional industries and innovative sectors 
driving growth. Here are some key areas:

Technology and Innovation: Sweden is a breeding ground for tech startups, particularly in 
Stockholm, often referred to as the "Silicon Valley of Europe." The nation leads in 
telecommunications, information technology, and digital services, hosting giants like Ericsson and 
global phenomena like Spotify.

Automotive and Engineering: Home to well-known brands such as Volvo and Scania, Sweden’s 
automotive industry is at the forefront of electric vehicle and autonomous driving research. The 
engineering sector is also robust, characterized by high levels of innovation and R&D investment.

Green Energy and Sustainability: Sweden is a global leader in renewable energy, waste 
management, and sustainable urban planning. The country’s commitment to becoming fossil-free 
by 2045 has spurred advancements in green technology, attracting businesses focused on 
sustainable solutions.

INTRODUCTION TO SWEDEN'S BUSINESS LANDSCAPE

MIIS facilitates market entry 
and business establishment in 
Sweden, providing expert 
guidance and local 
connections to navigate the 
Swedish business landscape 
effectively.



Life Sciences and Health Tech: With a strong public healthcare system and a tradition of 
medical research, Sweden has a thriving life sciences sector, excelling in pharmaceuticals, 
biotechnology, and medical technology. This is supported by a collaborative network of 
academic institutions, hospitals, and research facilities.

Finance and FinTech: Sweden’s financial sector is advanced, with a strong banking system 
and a growing FinTech scene. Innovations in digital payments, mobile banking, and 
financial services are common, thanks to a tech-savvy population and supportive 
regulatory framework.

Creative Industries and Design: Known for its minimalist design and innovative 
architecture, Sweden has a vibrant creative industry. From fashion to gaming, Swedish 
companies like IKEA, H&M, and Mojang have made significant global impacts.

In conclusion, Sweden’s business landscape is diverse and innovative, offering 
myriad opportunities for investment and growth across various sectors. Its strong 
emphasis on research, sustainability, and digitalization, combined with a strategic 
geographical position and a highly skilled workforce, makes Sweden an excellent 
choice for businesses looking to establish or expand their operations in Europe.

* Further readings:
Business Sweden (https://www.business-sweden.se) 
Invest in Sweden Agency (https://www.investsweden.se)



Sweden offers a dynamic landscape for investment across various regions and sectors, 
backed by a strong economy, innovation-driven industries, and a strategic gateway to the 
Nordic and European markets. The country's commitment to sustainability, digitalization, 
and research and development creates a fertile ground for foreign investment.

EXPLORATION OF INVESTMENT OPPORTUNITIES

Regional Opportunities: Sweden's diverse regions offer unique investment opportunities. 
For example, Stockholm is renowned for its tech and startup ecosystem, while Gothenburg 
is a hub for automotive and maritime industries. Malmö, with its proximity to continental 
Europe, is a gateway for trade and offers strengths in biotechnology and cleantech. 
Northern regions like Norrland are rich in natural resources, presenting opportunities in 
mining, renewable energy, and forestry.

KEY SECTORS IN SWEDEN INCLUDE

▪ Technology and Innovation: Sweden is home to a thriving tech scene, with strongholds 
in software development, telecommunications, and IT services.

▪ Green Energy: As a leader in renewable energy, Sweden offers opportunities in wind, 
solar, bioenergy, and smart grid technologies.

▪ Life Sciences: The country has a robust healthcare and life sciences sector, with 
strengths in pharmaceuticals, medical technology, and health tech.

▪ Advanced Manufacturing: Sweden’s advanced manufacturing sector is driven by high 
levels of investment in research and development, particularly in automotive and 
industrial machinery.

MARKET ACCESS STRATEGIES

Understanding the Legal and Business Environment: Familiarize yourself with Swedish 
business practices, regulatory requirements, and the legal framework to ensure compliance 
and strategic alignment. Utilize the insights from guides and resources provided by 
Business Sweden and other local entities.

Building Local Networks and Partnerships: Establishing strong local connections is 
crucial. Engage with industry clusters, trade associations, and innovation hubs to build a 
network and gain market insights. Public-private partnerships can also provide a platform 
for collaboration and market entry.

Leveraging Sweden's Trade Agreements: Sweden, as part of the EU, benefits from a wide 
range of trade agreements that facilitate access to global markets. Companies investing in 
Sweden can leverage these agreements for exporting goods and services to the EU and 
beyond. With the new political landscape Sweden joining NATO offers additional 
opportunities within defense industry. 

INVESTMENT OPPORTUNITIES IN SWEDEN



Adapting to Swedish Market Conditions: Tailor your products, services, and business 
strategies to meet the needs and preferences of the Swedish market. Consider the high 
standards of sustainability, quality, and innovation that characterize the Swedish consumer 
and business landscapes.

Utilizing Government and Regional Incentives: Explore financial incentives, grants, and 
support programs available for foreign investors, particularly in sectors and regions 
targeted for economic development. These incentives can significantly reduce the initial 
investment and operational costs.

* Further readings:
Regional Development Europe: For insights on different Swedish regions 
(https://ec.europa.eu/regional_policy/en/policy/what/investment-policy) 
EU Market Access Database: For EU-wide market access strategies (http://madb.europa.eu) 
Ekn: For financial tools and risk management solutions (https://www.ekn.se)

In summary, Sweden, with its strategic location, innovative economy, and 
commitment to sustainability, offers a variety of investment opportunities across 
various sectors and regions. For foreign companies, understanding the market, 
building strategic partnerships, and leveraging the available support mechanisms 
are key to successful market entry and capitalizing on Sweden's investment 
potential.

MIIS's offers to leveraging our 
extensive network and local 
expertise, offering to identify 
potential investment 
opportunities and help your 
businesses navigate market 
entry into Sweden strategically.



EMERGING TRENDS AND INVESTMENT 
OPPORTUNITIES IN SWEDEN
Sweden's reputation as a forward-thinking and innovative country positions it at the 
forefront of emerging global trends. Understanding these trends and the resulting market 
forecasts is crucial for identifying future investment opportunities.

DIGITALIZATION AND TECH INNOVATION

Sweden's strong emphasis on digitalization across all sectors of the economy is fostering 
a wave of tech innovation. With one of the highest rates of internet usage in the world, the 
digital economy in Sweden is booming, leading to growth in e-commerce, fintech, and 
cybersecurity. Investment opportunities are abundant in companies developing AI, 
blockchain, and IoT solutions that transform traditional industries like manufacturing, 
healthcare, and financial services.
Sustainability and Green Technologies

Sweden aims to be one of the world's first fossil-free welfare countries, which drives 
demand for green tech, renewable energy sources, and sustainable solutions. This 
environmental commitment opens up investment opportunities in wind, solar, and 
bioenergy projects, as well as in companies specializing in energy efficiency, waste 
management, and sustainable urban development.

LIFE SCIENCES AND HEALTH TECHNOLOGY

The life sciences sector in Sweden, known for its innovative healthcare solutions, is 
expected to continue growing. This includes advancements in pharmaceuticals, biotech, 
and medical devices. Sweden's aging population and focus on high-quality healthcare spur 
demand for new technologies in e-health, telemedicine, and personalized medicine, 
presenting significant investment potential.

ADVANCED MANUFACTURING AND AUTOMATION

Sweden's advanced manufacturing sector is set to expand further with the integration of 
automation, robotics, and smart technologies. The country's expertise in high-tech 
manufacturing processes, particularly in the automotive and engineering industries, 
presents opportunities for investors looking to capitalize on the next wave of industrial 
innovation.

MARKET FORECASTS AND FUTURE INVESTMENT OPPORTUNITIES

The Swedish economy is projected to maintain steady growth, supported by strong 
domestic demand, a robust labor market, and ongoing investments in infrastructure and 
innovation. The government's commitment to R&D, particularly in high-tech and green 
sectors, is expected to yield long-term economic benefits.



In summary, Sweden’s innovative and sustainable business environment can provide 
a competitive edge for investors and companies looking to tap into these future 
trends. Investment opportunities are likely to emerge in sectors where Sweden has 
established expertise and where global trends are driving demand. This includes 
clean energy, digital services, health tech, and smart manufacturing. Additionally, 
Sweden's push for international trade and collaboration provides a platform for 
businesses to access broader markets, particularly in the Nordics and the rest of 
Europe.



QUALITY OF LIFE IN SWEDEN

Sweden's reputation for a high quality of life is well-deserved, with its holistic approach to 
work-life balance, comprehensive social welfare systems, and exceptional standards in 
healthcare and education. These factors not only contribute to personal well-being but 
also enhance Sweden's appeal as a destination for international business and talent.

SOCIAL WELFARE SYSTEMS

Sweden's social welfare system is comprehensive and designed to provide support 
throughout an individual’s life, from childcare to retirement. The system is funded through 
taxes and provides a wide range of benefits including unemployment insurance, child 
allowances, and pensions. These benefits ensure a safety net for all residents, contributing 
to a high level of social security and equality.

The Swedish model emphasizes universal access to services, which means that social 
benefits are not only for the employed but are extended to cover the entire population. This 
inclusive approach ensures that everyone, regardless of employment status or income 
level, has access to essential services and support.

WORK-LIFE BALANCE

Sweden exemplifies the Nordic model of work-life 
balance, prioritizing not only professional success but 
also personal health and happiness. The standard 
workweek is around 40 hours, and there is a strong 
cultural emphasis on the importance of leisure time 
and family life. Swedish employers are supportive of 
flexible working arrangements, including part-time 
work, flextime, and the ability to work from home. 
This flexibility allows individuals to manage their work 
responsibilities alongside personal interests and 
family commitments.

Annual leave in Sweden is generous, with a minimum 
of four weeks of paid vacation, and public holidays 
further supplement this time off. The country also has 
extensive parental leave policies, offering 480 days of 
paid leave per child, which can be shared between 
parents. These policies underline Sweden's 
commitment to supporting families and ensuring that 
all citizens can balance their professional and private 
lives effectively.

MIIS helps your business 
and employees assimilate 
into Swedish society, 
ensuring they can leverage 
and contribute to the quality 
of life that Sweden offers.



HEALTHCARE AND EDUCATION

Healthcare in Sweden is of high quality, accessible, and primarily funded by the 
government. Residents enjoy access to comprehensive medical services with minimal 
personal costs. The healthcare system focuses on preventative care and public health, with 
extensive programs in place to ensure early intervention and health promotion. The 
availability of excellent healthcare contributes significantly to the overall quality of life in 
Sweden.

Education in Sweden is also state-funded, from preschool through to university level, 
ensuring that all children and young adults have access to high-quality learning 
opportunities. Higher education is free for Swedish citizens and residents, and many 
courses are offered in English, attracting international students. The education system is 
known for its innovative teaching methods, focus on critical thinking, and comprehensive 
research programs.

LIVING STANDARDS

Sweden boasts high living standards, characterized by a clean environment, low crime 
rates, and well-developed public infrastructure. The country's commitment to sustainability 
and the environment is evident in its well-maintained cities, parks, and public spaces, as 
well as in its efforts to combat climate change.

Housing in Sweden is of a high standard, with a range of options available to suit different 
needs and preferences. Urban areas offer modern apartments, while those preferring a 
quieter life can find homes in the beautiful Swedish countryside. The government ensures 
that housing is not only of high quality but also affordable and accessible to all residents.

In summary, the quality of life in Sweden is one of the country's most attractive 
features, underpinned by excellent work-life balance, comprehensive welfare 
systems, and high standards in healthcare and education. These attributes make 
Sweden an appealing choice for individuals and businesses seeking a location that 
supports both professional success and personal well-being.

* Further readings:
Statistics Sweden (https://www.scb.se) 
The Swedish Social Insurance Agency (https://www.forsakringskassan.se) 



RUNNING A BUSINESS IN SWEDEN

Sweden’s environment for entrepreneurship is anchored in its innovative business culture, 
supportive ecosystem, and successful case studies of companies that have thrived within 
its borders. This synergy between a conducive environment and dynamic business 
practices makes Sweden an ideal setting for running a business.

BUSINESS CULTURE IN SWEDEN

The business culture in Sweden is characterized by transparency, equality, and innovation. 
A flat organizational structure predominates, where hierarchy is downplayed in favor of 
open communication and collaboration. This approach not only fosters a sense of 
community and mutual respect but also encourages the free flow of ideas, enhancing 
creativity and problem-solving.Swedish business culture highly values consensus and 
collective decision-making. 

Sustainability and ethical business practices are deeply ingrained in the Swedish corporate 
ethos. Companies are expected to operate responsibly with regard to the environment, 
social issues, and corporate governance. This commitment to sustainability attracts 
like-minded entrepreneurs and investors who are looking to do business in a way that aligns 
with their values.

Sweden's supportive environment for entrepreneurship is evident in its comprehensive 
support systems for startups and established businesses. This includes access to funding, 
incubator programs, and a well-developed infrastructure for innovation. The country's 
robust intellectual property laws also protect inventions and encourage innovation.

MIIS acts as your in-market 
team, assisting with 
navigating the business 
culture and ensuring your 
operations align with local 
practices and regulations.



CASE STUDIES OF SUCCESSFUL BUSINESSES IN SWEDEN

Spotify: Perhaps one of the most famous Swedish success stories, Spotify revolutionized 
the music industry with its streaming service. Founded in Stockholm in 2006, Spotify 
leveraged Sweden’s strong digital infrastructure and tech-savvy talent pool to grow into a 
global giant. It showcases the potential for Swedish-based companies to scale 
internationally.

IKEA: IKEA is synonymous with Swedish design and business acumen. Established in 1943, 
it has become the world’s largest furniture retailer, known for its affordable and functional 
designs. IKEA’s global success is rooted in its innovative business model, combining 
cost-effective product design with a unique customer experience.

Ericsson: A pioneer in telecommunications, Ericsson has played a key role in the 
development of Sweden’s strong tech industry. Its innovations in mobile and broadband 
technology have been crucial in establishing Sweden as a leader in telecommunications 
and information technology.

Volvo: Known for its commitment to safety and quality, Volvo has become one of the 
leading automobile manufacturers globally. Volvo’s journey from a local car manufacturer 
to a global brand demonstrates the potential of Swedish engineering and manufacturing 
prowess.

Mojang: The creator of Minecraft, Mojang, exemplifies how Swedish creativity and tech 
expertise can lead to worldwide success. Founded in 2009, it rapidly became a leader in the 
gaming industry, thanks to its innovative approach and understanding of the global market.

In conclusion, running a business in Sweden is underpinned by a culture that values 
innovation, sustainability, and collaboration. The country’s success stories across 
various sectors demonstrate the potential for businesses to thrive in a supportive 
and progressive environment

* Further readings:
The Swedish Companies Registration Office (Bolagsverket): (https://www.bolagsverket.se) 
The Swedish Chamber of Commerce (https://www.chamber.se) 



INCENTIVES TO ESTABLISH BUSINESS IN SWEDEN

Sweden offers a range of financial incentives, tax benefits, and government support 
designed to encourage the establishment and growth of businesses, from startups to 
established multinational corporations. These incentives are particularly focused on 
innovation, research and development (R&D), and sustainable practices, highlighting 
Sweden's commitment to fostering a progressive and dynamic business environment.

FINANCIAL INCENTIVES AND TAX BENEFITS

Sweden provides substantial income tax reductions for foreign experts and key personnel, 
aiming to attract skilled professionals to its workforce. Employees qualifying for this tax 
break are taxed on only 75% of their income for the first three years, with the remaining 25% 
being tax-free. This not only benefits the individuals but also provides financial incentives 
for employers, as their social security contributions are calculated based on the reduced 
taxable income.

For businesses, Sweden’s corporate environment is made appealing through competitive 
tax conditions and a straightforward tax relief scheme for international expertise. These 
policies are crafted to make Sweden an attractive place for top executive functions and 
globally competitive remuneration packages.

Notic guides companies in 
accessing these incentives, 
maximizing financial and 
operational benefits while 
fostering sustainable 
growth.



R&D GRANTS AND GREEN INDUSTRY INITIATIVES

Sweden's status as one of the most R&D-intensive nations globally is supported by 
generous grants and incentives for research and development. The country offers several 
R&D grants through agencies like Vinnova, the Swedish Innovation Agency. These 
programs are targeted at different business fields and focus on fostering innovation and 
developing new or significantly improved products or processes.

The Green Industry Leap (Industriklivet) is a notable initiative aiming to reduce emissions 
from industrial operations and promote the advancement of new technologies. With an 
annual budget of € 1.3 milion in 2023, it supports projects across various stages from R&D 
to full-scale industrial implementation. Grants can cover a wide range of costs, 
encouraging companies to pursue environmentally friendly and innovative solutions.

The Climate Leap (Klimatklivet) program is another significant initiative, focusing on 
reducing CO2 emissions through investments in various sectors like transport, agriculture, 
and real estate. This program supports projects that lead to high emission reductions, with 
an impressive record of contributing to an annual decrease of 2.6 million tonnes of 
greenhouse gases during the operation of supported measures.

Regional investment grants also play a crucial role in supporting businesses, offering 
financial aid for new establishments in development areas across Sweden. These grants 
aim to stimulate economic growth and job creation, supporting investments in buildings, 
equipment, and even salary costs related to the expansion activities.

Conclusion: Sweden’s approach to business incentives is multifaceted, combining 
financial benefits, tax reductions, and support for innovation and sustainability. 
These incentives are designed not only to attract international talent and investment 
but also to promote a greener, more innovative economy. With its comprehensive 
support structures, Sweden positions itself as a leading destination for businesses 
aiming to grow in a competitive, sustainable, and innovative environment.

* Further readings:
Swedish Agency for Economic and Regional 
(Growth Tillväxtverket): (https://www.tillvaxtverket.se) 
Vinnova (Swedish Innovation Agency): (https://www.vinnova.se) 



TAX RELIEF FOR KEY FOREIGN EMPLOYEES

Sweden's tax relief programs for key foreign employees are designed to attract and retain 
international expertise, playing a crucial role in enhancing the country's competitive edge 
in the global market. These programs not only benefit the individual employees but also 
significantly impact the overall costs and financial strategies of employers operating in 
Sweden.

EXPLANATION OF SWEDEN'S TAX RELIEF PROGRAMS

The Swedish tax relief initiative is tailored for highly skilled international executives, 
experts, researchers, and other professionals with special skills. This program allows 
qualified employees to be taxed on only 75% of their income for the first three years of 
employment in Sweden, making 25% of their income effectively tax-free. This substantial 
tax reduction is applicable to all forms of salaries and benefits, including employer 
payments for housing, living expenses, and special compensations like stock options.

The criteria for qualification are broad, encompassing a range of roles and sectors. Key 
foreign employees eligible for this relief include those in management, research and 
development, IT, engineering, finance, and other critical business functions. The scheme is 
flexible, not limited to specific qualifications or positions but rather focusing on the 
strategic importance of the roles filled by these professionals in the Swedish labor market

MIIS assists in navigating 
these tax relief programs, 
ensuring companies and 
their key personnel gain 
maximum advantage from 
these incentives.



IMPACT ON EMPLOYER CONTRIBUTIONS AND OVERALL BUSINESS COSTS

The tax relief program extends its benefits to employers by reducing their financial burden 
in terms of social security contributions. Normally, employers are required to pay these 
contributions based on 100% of the employee’s income. However, under this tax relief 
scheme, employer contributions are calculated on just 75% of the taxable salary of the 
qualified foreign employees. This reduction can lead to significant cost savings for 
companies, particularly those with a substantial number of international employees 
qualifying for this scheme.

Furthermore, this program is structured to incentivize companies to establish high-level 
executive positions and specialized roles in Sweden, making it financially viable to offer 
competitive salary packages that are in line with global standards. By reducing the taxable 
income base for both employees and employers, Sweden enhances its attractiveness as a 
location for international business and talent.

The tax relief scheme represents a strategic effort by the Swedish government to simplify 
the process of attracting global talent by alleviating the tax burden and making Sweden a 
more compelling career destination for high-skilled professionals. It not only aids in the 
personal financial management of the employees but also aligns with the business 
objectives of companies looking to optimize their investment in human capital.

Conclusion: Sweden’s tax relief for key foreign employees underscores the country’s 
commitment to fostering a dynamic and globally competitive business environment. 
By alleviating tax liabilities for both the employees and their employers, Sweden 
positions itself as an attractive destination for international expertise, directly 
impacting the economic landscape and contributing to the nation's growth and 
innovation capacity.

* Further readings:
Tax Relief for Key Foreign Employees
The Swedish Tax Agency (Skatteverket): (https://www.skatteverket.se) 



BUSINESS COSTS AND KEY SERVICES IN SWEDEN

Operating a business in Sweden involves various costs and considerations, from initial 
registration fees to ongoing operational expenses. Understanding these financial aspects 
is crucial for effective business planning and management.

COMPANY REGISTRATION FEES AND SHARE CAPITAL REQUIREMENTS

Starting a business in Sweden, particularly a private limited liability company, requires a 
registration fee and a minimum share capital. The fee for registering a new company is 
approximately €  190 if filed electronically, or €  220 for paper filing. For branches of foreign 
companies, the registration fee is €  250. The minimum share capital for a private limited 
liability company is set at €  2.500, ensuring that the company has sufficient funds to cover 
initial business expenses.

MIIS offers support in 
managing business costs 
effectively, from setting up 
your legal entity including 
banking relations to 
facilitating administrative 
tasks, financial 
management and legal 



OPERATIONAL COSTS

Operating costs in Sweden can vary significantly depending on the business type, location, 
and size. However, some common expenses include:

Salaries: Swedish salary levels are competitive, particularly for highly skilled professionals. 
For instance, in the private sector, average monthly remuneration is around € 4.600 for 
salaried workers. Employers must also consider social security contributions, which 
amount to 31.42% of the salary.

Utilities: Costs for utilities like electricity are separate from rental expenses, with average 
prices around € 0.1 per kWh. Sweden’s commitment to high-speed internet access 
nationwide means businesses can access reliable and competitively priced digital 
services.

COMMERCIAL PREMISES COSTS

The cost of commercial premises in Sweden varies by location and type of property. In 
prime areas of Stockholm, office rents can reach up to € 900 € per square meter per year, 
while in Gothenburg and Malmö, prime rents are lower. Property taxes are additional and 
calculated based on the property's assessed market value.

KEY SERVICES FOR SCALE-UPS

Shared offices is an attractive option for startups or businesses looking to scale up or 
down quickly, it offers flexible and cost-efficiency for. Prices range from € 300-1.200 per 
person and month, varying on location, services included, and office size.

Accounting and payroll services: Many businesses outsource these functions to 
specialized firms. Accounting services can cost between € 60-120 per hour, while payroll 
services fees are around € 30 per monthly salary payment per employee.

Banking and Insurance: Banking services for businesses, including accounts, payments, 
and online banking, typically cost around € 200 per year for a basic package. Standard 
business insurance packages cover risks like fire, theft, and operational disruption. Setting 
up a bank account requires well documented ownership structures, residency and 
compliance with money laundering and other regulatory requirements

In conclusion, understanding the landscape of business costs and key services in 
Sweden is essential for financial planning and operational success. With competitive 
operational costs, a range of commercial premises options, and comprehensive 
services to support business activities, Sweden offers a conducive environment for 
companies to thrive.
Sweden’s official site for information about starting and running a business 
(Verksamt):  (https://www.verksamt.se) 



VISA AND RESIDENCE PERMITS IN SWEDEN

Obtaining business visas and residence permits in Sweden is a streamlined process for 
business owners, investors, and key personnel. Sweden's welcoming approach to 
international business professionals and its supportive immigration policies reflect its 
status as a globally integrated economy.

BUSINESS VISAS FOR SHORT-TERM VISITS

For short-term business visits, such as attending meetings, conferences, or exploring 
business opportunities, individuals from non-EU countries typically require a Schengen 
visa. This visa allows for stays of up to 90 days in the Schengen Area, including Sweden.

Applicants must provide documentation including a valid passport, travel itinerary, proof of 
business purpose (such as an invitation from a Swedish company), financial support 
evidence, and travel insurance. The application should be submitted to the nearest Swedish 
embassy or consulate in the applicant’s home country.

RESIDENCE PERMITS FOR LONG-TERM BUSINESS ACTIVITIES

For longer business engagements, such as starting or running a business in Sweden, 
non-EU nationals need to apply for a residence permit. This is often categorized under 
self-employment or as an employee of a Swedish company.

For Business Owners and Investors:
To start a business, applicants must show evidence 
of significant ownership in the company (usually at 
least 50%) and demonstrate financial viability 
through investment capital, business plans, and 
potential for growth in the Swedish market.
The process involves registering the business with 
the Swedish Companies Registration Office and 
obtaining necessary approvals based on the 
business type.

For Key Personnel:
Employees transferred to Sweden or hired by a 
Swedish company need a work permit, which 
requires an offer of employment from a Swedish 
employer.
The job offer must meet certain conditions, including 
a minimum salary threshold and standard Swedish 
employment terms.
Employers must initiate the work permit application 
by providing a job offer and demonstrating that the 
role cannot be filled by a resident worker.

Notic provides 
comprehensive assistance 
in obtaining the necessary 
visas and permits, 
facilitating a smooth 
transition for businesses 
and their employees.



APPLICATION PROCESS AND CONSIDERATIONS

The application for both work and residence permits can typically be done online through 
the Swedish Migration Agency’s website, where applicants can fill out forms, submit 
documents, and pay application fees.

The processing time can vary depending on the complexity of the case, the completeness 
of the application, and the current workload of the Swedish Migration Agency. Residence 
permits for self-employment are often granted for two years initially, after which they can 
be extended if the business is profitable. Work permits for employees are usually aligned 
with the length of the employment contract, up to a maximum of four years before renewal 
is needed.

INTEGRATION INTO SWEDISH SOCIETY

Upon receiving a residence permit, individuals are entitled to register in the Swedish 
Population Register, granting access to various social services and benefits.
Learning the Swedish language and understanding local customs and laws are crucial 
steps in integrating successfully into Swedish society.

Conclusion: While we offer a foundational understanding of the processes involved 
in obtaining business visas and residence permits in Sweden. Business owners, 
investors, and key personnel should consider legal representation in the steps 
planning business activities in Sweden to ensure compliance with immigration 
requirements and a smooth transition into the Swedish business environment.

* Further readings: Visa and Residence Permits
The Swedish Migration Agency (Migrationsverket): (https://www.migrationsverket.se) 
Make it in Sweden, relocation and Visa services: (https://www.miis.se).  



EMPLOYING STAFF IN SWEDEN: 
CONTRACTS AND CONDITIONS

Sweden's labor market is regulated to ensure fair treatment of employees, clear 
contractual agreements, and a healthy work environment. Understanding the nuances of 
employment contracts, working conditions, and labor laws is essential for businesses 
operating in Sweden.

EMPLOYMENT CONTRACTS IN SWEDEN

In Sweden, employment contracts can be indefinite or for a fixed term, with clear 
stipulations on working conditions, roles, responsibilities, and benefits. These contracts are 
typically comprehensive, covering aspects such as salary, working hours, vacation 
entitlements, and notice periods. The standard contract is valid until further notice, 
providing stability for the employee and employer, but fixed-term contracts are also 
common, particularly for project-based work or temporary roles.

MIIS aids businesses in 
understanding and 
complying with these 
regulations, ensuring that 
employment contracts and 
conditions meet legal 
standards and support 
company culture.



WORKING CONDITIONS AND LABOR LAWS

Swedish labor laws prioritize employee well-being, including reasonable working hours, 
typically around 40 hours per week, and generous leave policies. Employees are entitled to 
at least four weeks of paid vacation annually. The laws also enforce stringent health and 
safety regulations in the workplace.

The work environment in Sweden is highly collaborative, with a strong emphasis on 
equality, non-discrimination, and employee participation in decision-making processes. 
The Discrimination Act and the Employment Protection Act are key legislations ensuring 
fair treatment and equal opportunities for all employees.

TERMINATION PROCESSES

Terminating employment in Sweden requires factual grounds, either related to the 
employee's performance or conduct or due to redundancy, where the job is eliminated. 
Employers must follow a fair and transparent process, providing adequate notice and, in the 
case of redundancy, adhering to the "last in, first out" principle, unless other agreements are 
in place.

Employers are obliged to consult with trade unions before making any significant 
redundancy decisions, and affected employees have the right to priority for reemployment 
in suitable roles for a period following the termination. The notice period for termination 
varies based on the length of employment from 1-12 months. 

In conclusion, employing staff in Sweden involves navigating a well-structured 
system of labor laws and contracts designed to protect both employees and 
employers. With its fair working conditions, collaborative work culture, and 
regulated employment practices, Sweden provides a stable and supportive 
environment for businesses to build and sustain a productive workforce.



UTILIZING INTERIM CONSULTANTS 
FOR MARKET ENTRY IN SWEDEN

Interim consultants, or temporary executive professionals, is an effective strategy for 
market entry into Sweden. Leveraging interim expertise offers a flexible and risk-managed 
approach to market entry with experts and executives understanding the regulatory 
environments, having an established presence in the local community.

Incorporating interim consultants into the market entry strategy for Sweden allows 
businesses to leverage expert knowledge and experience in a flexible and 
cost-effective manner. They act as catalysts for establishing operations, reducing 
risks, and setting the stage for successful business expansion in the Swedish 
market.

MIIS provides experienced 
consultants with 
international experience, 
industry knowledge, and 
understanding of the 
Swedish business 
environments. We have a 
network of interim 
executives and experts 
specializing in market entry.

* Further readings: 
The Swedish Work Environment Authority (Arbetsmiljöverket): (https://www.av.se) 
The Confederation of Swedish Enterprise (Svenskt Näringsliv): (https://www.svensktnaringsliv.se)

Hiring interim consultants is more cost-efficient than employing full-time executives, 
especially during the initial phases of market exploration and establishment. It allows for 
budget flexibility and control, with expenses tied to specific project milestones or 
objectives. Interim consultants are experienced professionals who will hit the ground 
running, quickly making significant contributions 

Interim consultants bring specialized knowledge 
and skills to drive specific projects or guide 
companies through transitional periods. In the 
context of market entry:

▪ Expertise in Swedish Business Practices: 
Knowledge of local laws, regulations, and 
business etiquette. Swedish Interim consultants 
can navigate local complexities, ensuring 
compliance and effective business operations.

▪ Strategic Planning and Execution: Interims 
simplifies strategic market entry and scaling of 
operations, from knowing potential customers 
and partners to setting up supply chains and 
distribution networks.

▪ Risk Management: By applying regional Interims 
who understand the local market, potential risks 
can be identified and strategies to mitigate them 
developed, providing a safeguard against 
common pitfalls of market entry.



STARTING A BUSINESS IN SWEDEN: 
LEGAL AND REGULATORY FRAMEWORK

Starting a business in Sweden involves understanding the legal and regulatory landscape, 
including the different company types and the processes for establishing and registering 
a business entity. The framework is designed to support both domestic and foreign 
investors in navigating the setup process efficiently. Having Swedish representation 
speed up and safeguard the process.

COMPANY TYPES AND REGISTRATION PROCESSES

In Sweden, the most common types of business entities are: Private Limited Liability 
Company (Aktiebolag, AB): This is the most popular form for small to medium-sized 
businesses. It requires a minimum share capital of SEK 25,000 (€ 2.500). Shareholders 
have limited liability, meaning they are not personally liable for the company's debts beyond 
their investment. The company must be registered with the Swedish Companies 
Registration Office (Bolagsverket) and the Swedish Tax Agency (Skatteverket).

Branch (Filial): A foreign company may establish a branch in Sweden, which operates as an 
extension of the parent company but must register independently in Sweden. While the 
branch is not a separate legal entity, it must have its own managing director in Sweden and 
follow Swedish accounting rules.

STEPS TO ESTABLISH A BUSINESS

1. Decide on the Business Type: Choose the most suitable form, considering factors like 
ownership structure, liability, and investment needs.

2. Register the Company Name: Ensure the chosen name is unique and register it with the 
Bolagsverket.

3. Prepare and File Documents, draft articles of association, memorandum of association, 
and other legal documents. For a branch, the foreign parent company’s registration 
documents, and a resolution to establish a branch in Sweden are required.

4. Obtain Bank relations and deposit Share Capital: For an AB, deposit the minimum share 
capital in a bank account dedicated to the newly formed company.

5. Register with Bolagsverket: Complete the registration process by submitting the 
required documents and paying the registration fee.

6. Tax Registration: Register with the Swedish Tax Agency for corporate tax, VAT, and 
employer's contributions.

7. Management Structure: you need a board of directors and, optionally, a managing 
director. A branch must appoint a managing director who represents the branch in 
Sweden.



Starting a business in Sweden is streamlined through a well-defined legal and 
regulatory framework, supporting various business forms to thrive in the Swedish 
market. Understanding these legal nuances and following the established 
processes ensures a solid foundation for business operations in Sweden.

With MIIS, establishing a 
business in Sweden is 
efficient. Our services cover 
everything from company 
formation and tax 
registrations to setting up 
bank accounts and legal 
representation. Our 
all-inclusive packages are 
designed to meet your 
specific business needs, 
ensuring a hassle-free setup 
process.



SWEDEN AS YOUR NEXT BUSINESS DESTINATION
In the realm of global business, Sweden emerges as a beacon of innovation, sustainability, 
and quality of life. Its unique blend of a robust economy, progressive social policies, and a 
commitment to environmental stewardship makes it not just a place to do business, but a 
place to thrive.

Sweden's quality of life is unparalleled, with a societal model that promotes work-life 
balance, inclusivity, and well-being. This harmonious living environment attracts and retains 
top talent, fostering a productive and satisfied workforce. The country’s advanced 
healthcare and education systems further accentuate its appeal, providing a stable and 
nurturing environment for families and individuals.

The business landscape in Sweden is ripe with incentives that catalyze growth and 
innovation. From tax relief for key foreign employees to grants for green industrial projects 
and R&D, Sweden offers a treasure trove of financial advantages. These incentives are not 
just superficial benefits but are deeply embedded in the country's ethos of supporting 
sustainable and long-term business growth.

Sweden’s open and innovative business environment is an incubator for success across 
various sectors. With its strategic location in Europe, Sweden serves as a gateway to not 
only the Nordic markets but also to the wider EU and global economies. The country’s 
emphasis on digital infrastructure, green energy, and high-tech industries makes it a hotbed 
for future-facing businesses aiming to lead in their domains.

Choosing Sweden as your business destination means investing in a future where quality, 
innovation, and sustainability are not just buzzwords, but the very pillars of the business 
ecosystem. It’s where companies come to set new standards in their industries, powered 
by a supportive framework that values both the people and the planet.

In conclusion, for businesses aiming to scale new heights in a dynamic, supportive, 
and forward-thinking environment, Sweden is not just a choice but a definitive 
answer. Embrace the Swedish way of life and business and embark on a journey 
where success is intertwined with sustainability, innovation, and an unparalleled 
quality of life.



MIIS: YOUR TEAM IN SWEDEN

We are specializing in representing foreign businesses, offering you an in-market team, 
connecting you to Swedish customers and partners. Our expertise spans from initiating 
customer relations to ensuring compliance with local legislation.

OUR SERVICE IS DESIGNED TO FACILITATE EVERY PHASE OF YOUR MARKET ENTRY

▪ Sales and providing sales support, we identify potential customers, partners, or 
resellers, and arrange meetings to facilitate direct interactions.

▪ Market Assessment Program offers invaluable insights preparing you for a successful 
market engagement. Understanding the market landscape is critical.

▪ Professional Support, administration: handle all administrative tasks, ensuring that your 
business operates efficiently at competitive costs.

▪ Legal Compliance and. Notic offers expert services to help you comply with Swedish 
laws, from corporate legislation to employment and tax regulations.

▪ nterim Executives and Experts: Access to skilled, experienced executives and 
professionals on an hourly basis allows for a cost-effective entry and expansion in the 
Swedish market.

THE GO-INTERNATIONAL PACKAGE

Our comprehensive Go-International Package is designed to offer a seamless market entry 
experience. Starting at € 5,900, this package includes business plan assessments, regional 
representation, and setting of market entry targets. We leverage our extensive network and 
market understanding to minimize your time and costs entering the Swedish market.

Our services cover everything from company formation and tax registrations to setting up 
bank accounts and legal representation. Our all-inclusive packages are designed to meet 
your specific business needs, ensuring a hassle-free setup process.

MIIS is your strategic partner for 
Swedish business. Our local 
expertise, hands-on approach, 
and comprehensive service 
offerings, we are dedicated to 
ensuring your success in 
Sweden.  Let Notic be your 
bridge to your new opportunities 
in Sweden.

OUR SERVICES YOUR SUCCESS

We offer flexibility to adapt and scale as per 
the evolving market dynamics. At Notic, we 
understand the challenges of entering a new 
market. Our approach is hands-on, delivering 
results even with limited budgets and within 
tight timeframes. secure a smooth market 
entry and a sustainable regional presence.



+46 793 34 52 52 
+46 762 59 68 86

hello@miis.se
www.makeitinsweden.se

Marklandsgatan 33
414 77 Göteborg


